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“America is the land of the second chance, and when the gates 
of the prison open, the path ahead should lead to a better life.”

--President George W. Bush
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Missouri has become the first state to 
jo in  Re e n t ry 20 30 , a  n a t ion a l in it ia t ive  
t h a t  a im s t o  d ra m a t ica lly im p rove  
re e n t ry su cce ss  fo r p e op le  e xit in g  
p rison  a n d  t h ose  u n d e r su p e rvis ion

Goals for 2030:
100% of in ca rce ra t e d  Missou ria n s w h o  
n e e d  ca re e r se rvice s re ce ive  t h e m .

85 % of in ca rce ra t e d  Missou ria n s a re  
e m p loye d  w it h in  30  d a ys o f re le a se . 

80% of fo rm e rly in ca rce ra t e d  
Missou ria n s m a in t a in  t h e ir 
e m p loym e n t  fo r a t  le a st  n in e  m on t h s 
a ft e r re le a se . 

Our focus a s 
co m p a re d  t o  

t h e  la rg e r 
p ro je c t

Un e m p lo ym e n t  is  t h e  b ig g e st  
p re d ic t o r o f re c id ivism



Why employment?  
 Over 44,278 offenders 

released between 
2020 and 2022

 Unemployment rate 
for released offenders 
is 10 times higher

 Full -time 
employment reduces 
recidivism by 46 %

 State departments 
are facing staffing 
shortages

Source: https://meric.mo.gov/data/unemployment ;MODOC unemployment data from MO Department of Corrections data request
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Our Belief

 Get started. Identify low risk positions that would work best.
 Focus on building a culture that embraces diversity and 

removes biases.

Department Action Items

 Provide resources and technology to state departments that 
enable the State of Missouri to become a model employer by 
employing second chance applicants.

Our Goal

 Every department should be able to identify position(s) for 
second chance hiring.  
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There are currently 4,025 in d ivid u a ls  in  t ra in in g  a n d  e d u ca t io n  
p ro g ra m s in  Misso u ri De p a rt m e n t  o f Co rre c t io n s

Cu rre n t  t ra in in g  
a n d  e d u ca t ion a l 
op p o rt u n it ie s  in  

Missou ri 
De p a rt m e n t  o f 

Corre c t ion s d ire c t ly 
m a p  t o  19 career 

paths

Missou ri 
De p a rt m e n t  o f 

Corre c t ion s 
cu rre n t ly h a s  11 
post secondary 

programs offe re d  
t h rou g h  9  co lle g e s 

a n d  u n ive rsit ie s

Missou ri 
De p a rt m e n t  o f 

Corre c t ion s o ffe rs  
ove r 20 career and 
technical trainings 

& educational 
opportunities 



• State users will be granted 
access to post to a private 
second chance job board

• Offenders will be granted 
access to the job board 
based on qualifications met 
while incarcerated

• Technology will cost $21,250 
and 3 weeks to implement 
when funding is secured

Place your screenshot here

Candidates Positions



Department posts positions to 
se con d  ch a n ce  job  b oa rd

Ap p lica n t s  a p p ly t h rou g h  t h e  se con d  
ch a n ce  MO Ca re e rs  p o rt a l

HR re vie w s a p p lica t ion s a n d  se n d s 
e lig ib le  a p p lica n t s  t o  h irin g  m a n a g e r

Hirin g  m a n a g e r con d u c t s  in t e rvie w s

Con d it ion a l Offe r t h a t  p rom p t s  
b a ckg rou n d  ch e ck

Con firm a t ion  Offe r w h e n  con d it ion s 
a re  m e t

HR may need to 
contact hiring 
manager to 
understand the 
position in order to 
best evaluate the 
applicants eligibility



1. Prepare 2. Im p le m e n t 3. Me a su re

 Prepare: Introduce high level conversations to 
address concerns of both function and bias.  Share 
information and training opportunities. 

 Implement: Utilize MO Careers to recruit, interview, 
hire, onboard.

 Measure: Monitor, track, and gather long -term data. 
.
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